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Salarles / Benef its for 2001 —2802

ihe salary and benef' ts for teachers have been determmed for 2001 02 usmg the formula neooﬁated anci ranﬁed Iast year as part ef a

. 3= year agreement Here are the highlights:
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-Basic medical: coverage has been retamed ancl fuliy pald by the emplayer
" There will be a change n co—pays for prescrlptlon coverage
"$745 will be added o' the BA Base. .
:Longewty will be increased. o :
- This adds 4:5% to the salary schedule and totals a 6% mcrease w1th insurance mcrease added

All supplemental salaries will increase by 3% as they are tled to the BA base. -
The hourly rate wnll mcrease i'rem $21 97 to $22 64.. ‘

S 'The formula usés the growth rate ailowed school dlstrlcts by the IOWa ieglslature adjusted for enronment Des Momes growth is
424% for 2001-02.. We theit add all tumover savings.that the district reahzed by replacmg Veterans who. ret«:re or re51gn The DMEA

“then distributes that amaint betweeii the: salary, schedute and benef‘ ts..

"We survéyed all PMEA menibers.in January ¢ to get guldance When asked which 15 the fop pnorlty between sa!ary and health
. insurance, close to°2/3's said health i insurance is the'top priority. “The mcreased Cost: ‘per employee will be $830 ot about 16%.
- Wellmark’ raised prescrlpt:on insurance by 40%. - That Js. reflective of our group S usage: and skyrocketmg prices. ﬂffectwe iu!y L.
2001 we will sée'a change m prescnptmn eg-pays. We currently pay $8. 00 fof geneno drugs “That will be lowered | o $5. 00 o uneourage :

, genemc usage when poss;bie Name brand co~pays wﬂl g from $15. 90 to $25 00. This change dropped gur 40% mcreese to about 25%

Members who use prescnptlon servu:es and cammt get a genene equwalent may consnder other eptaens

© Oni¢ of the 3 health plans has its owf prescrlptlon plan. It is called the classrc "D" and ail peneric ; and name. branci drugs earry a o
" +.$4.00 co-pay. It has a parrow list of doctors but it may. be’ worth checkmg Xou can sw:tch plans in May i -
CIf you haven't srgned up for the 125 ‘plan, you can.do so by contactmg the district's i nswrance office at 247-
- allows you to have money deducted from YOur paycheck You then use: thlS fund t0 pay out ef poc:{et m

131 ‘Th_z s p‘laﬁ
gca-l expenses with

pre—tax dollars The savmg can be s;gmﬁcant :

Yeu w1ll i nd the current salary scheduie and the new: ong or the. baeie

There are no step n:umber adjustments thls year so lf pu. are on § oW, you go to 2 ete, S

..r,
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Many thanks o the: members of tke BMEA bargammg team for the:r work oK ti:e 2003'—92 méary a::d ﬁf distribistion '.'?zefketi

" The DMEA Bargammg Team fm‘ 2000-2001

¢
RN

Cindy Rﬁerlg, Chazr—Greenwoad Pat Papenhelm Hiatt Paul Waliendal Tech Serv:ces C o Chris Msiler, DMEA Preszdem
Sue Case Card Goodre!l . Traws Jacobs, McKmley Hance Throckmorton, McKmiey SR 1+ Vazﬂ"ey! East
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< The Natwnai Bnard Certlﬁcatlon Proeess

The Naticnal Board Certification process is being toved back froin the current Octob‘*t‘/Nevember ttme ﬁame We wﬂk a!e:t
you in another TEMPO when we get the fi na] ;nformatmn .

Lo Geéorge Fischer Scho!arshlp Appllcatmns DUE

Parent or guardlan must be a current DMEA member.

'Apphcant must be a 2881 high school graduate,

Applicant must be accepted by a college or-institution of hisfher .choice

“Applicant rmust be w1lhng to.appear fora’ personal mterv:ew before the Scholarshlp Comm*tee on Aer!! 17, 20!)1 atthe

tonvenience of the committee.
Applicant must file a personal tetter of application ancl request fetters of recommendation f'f)'n two (”) former or current feachers

Jof his/her choice, both to be miailed or hand delivered to the DMEA office on or before Mareh 16, 2081,
hlgh school transcnpt, mcludmg grades and standardized test sgores i is reqmred with the apmzcat;on
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2000—200] Certlf~ cated Teachers Salary Scheduie
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i Generator base $§.14é§-9 $25.295
.. Minimum starting salary for employecs $2”+’-864 $28 710

. Max1mum starting salary fornew employces Step 12 in 2000 IOl Stcp 141 iri 2001-02 Stcp 16 2002 03

Teachers with garnsd doctorate 3, 000.00- additional
RN + 60- approved Hours - $400 00 addmonai ’

of the: basr:: as follows
RN C 350
’ -RN,+3'O 400
" BA 450
BA+15" 500
MA + 15 600 -
© MA* 30 650

4.00 .
‘450~
5.00

5.50
6.00 -
6.30 °
7,00

’ {$1 138)
(1,39

($1,644)
($1,771)

s’ Those cmployces who have, been at Step 200f thelr salary column for niore than onc yc:ar shall receive addltlonal salm'y at +-75% of the. base 2. 00%@

($506)

(S1.518)

: _Nonmdcgrecd Nurses' gcnerator base = 83% oftcachers ' generator base - : :
Thosc employees who have becn at the maximum of their salary column for more than one year shai receive addltlonal salary computed on the %

Ll

- Nnn—cemﬁcated SUCCESS cmployees gcnerator base 108% of teachers gcnerator base

wéekly payments.

@ Trammg ihcrement. Not eliglble- o advance except upon completmn of 6. scmester hours of’ approvcd work during preCF-dmg 5 years

.




