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- As usual there is-a need for a qulek Assomatxon start due to the September IZth School Board

election wh;ch th1s year mcludes two critical levy renewals

- Flrst the DMEA reeommends Jon Nelderbaeh for the vacant one—year seat on. the Schoo] Board _
| We are not makmg a recommendation for the two 3- year slots as mcu:mbents Marc Ward and 3

5 Laura Sands are unopposed

'I'hree cand1dates are vymg for the one—year seat and aﬁer mtervnews we concluded that Jon

- | Neiderbach has the depth of knowledge and skxlls to do the best job. He has a long hlstory of
_ 'supportmg the District and its teachers in committee work and citizen. participation. He has a solid |

grasp of the educahonal personnel and admm:stranon quest:ons facmg the Dlstnct and. the

B .‘DMEA

| Jon's resume is 1mpresswe mcludmg a recent. term as Pre51dent of the Des Momes PTA Treasurer .
- | ‘of the Iowa PTA, member of his Nelghborhood Association and the Polk-Des Moines Taxpayers |
Assocxatzon Ton's volunteer hours are spent on behalf” of the students of Des Mdines." “Jon and his | ¢

[ wife Mary are the parents of wo Des Momes students (Roosevelt and Memll)

VOTE YES/ YES
It' Important, o

¢ | By now you should be sware of the crltlcal need to support -
| the Instructional Program Support Levy (ISL) and

f programs brmg in over $12 million dollars to the District. |
You have information showmg what programs that nioney
: 'supports Most of you remember what it was like when
! they cut $3. mllllon to build up the Reserve Fund You can
| imagine the disaster of a $12 million cut. It is not a new |
tax. It will not raise current taxes, in fact there will be a

friends and vote YES, YES for ISL/PPEL. If you don't |
- .| live in the District get seven or eight friends to vote YES,
" '| YES for ISL/PPEL.

‘Physxcal Plant and Equlpment Levy (PPEL). These two | .

modest cut. - If you live in the District; get ﬂve or six |




- Summer Months Updates 44
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LWc need to catch you up on some issues and developments from the summer months; : B _;‘f |

e 'EARLY RETIREMENT We met several times with District administrators to explore alternative early retirement
‘provisions based on accumulated sick leave. Our current early retirement is guaranteed for this year and. includes full '7
family health insurance to age 65 and a one-time bonus equal to 30% of your final salary. This year, you will need to
notlfv the district by November 1st of vour intention to take early retirement next sprmg That November 1
deadline will be set back if the District and the DMEA agree to an alternative to give members an opportumty to compare .
options. DMEA members will make the decxsron if changes are made. Future TEMPO's will keep you 1nformed '

MILEAGE REIMBURSEMENT - The rermbursement for mileage was increase from .24 to 28 effective August Ist.
The mileage rate'is not a subject of bargaining under lowa law but DMEA leaders engaged in "collective nagging" to get *
- this movement. We'll continue o work on it until it gets to the IRS All‘ov’vance_of 325, "

v

‘5 ASSOCIATE BREAK-TIME The new contract for Associates includes break tlme That‘s a ﬁrst for this bargaining ;'
unit and your leaders worked hard to get it. :

> 3- YEAR CONTRACT We are startmg a new 3-year contract th1s month. Salary and frmge beneﬁts will be open and
. fixed by an agreed upon formula. * This is the first long-term contract for the District and the DMEA. One advantage to -
the Tong-term agreement is that some things are locked in. Examples: the 7 hour 45 ‘minute workday and the 195-day -

work year. Either can be opened but only by mutual agreement

NEW SCHOOL BOARD POLICY The School Board will consider a new policy that will require employees to report
_arrests, criminal convictions, and child abuse allegations to the district. Obviously, not many of our members will be .
impacted by this (perhaps none). However, the Board may make the requirement retroactive (5 or 10 years) and the
DMEA has voiced objections to this part of the proposed policy. Public bodies shoutd never impose retroactive r{
We are also looking at a provision in the Code of Ethrcs for the teachmg professron that clearly says that you do not.have -
to incriminate yourself. Looks hke areal conﬂlct to us. : :

Y
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Membership Pays

We invite al‘l elig.ible employees to join the DMEA. We represent teachers, associates and clerical employees. Your .
- membership strengthens the organization and helps your colleagues. Unity .is the best reason for joining. Your thoughts, .
- energy, suggestions and your criticism help the organization make the best decisions for members. But we only listen to

mernbers'

Your September 15 paycheck will show the results of unity and hard work by 'your bargaiiing team The average increase -
over last year will be over $2,500 for teachers or about 6.1%. The cost of health i insurance went up over $500 per employee
. and the d1str1ct continues to pay 100% of the premlum Thanks for supportrng the common effort. “ELcu ME ' |

Membership pays in other ways inclading:
"> ¢ Discount purchasing
. ¢ Life insurance included with membership - wi {
SEE W Llabrllty protectron with legal ass:stance LB
¢

et e EMBERS

- Through membershrp, we support each other and share equally in the respons1b1llty to our professu)n
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;_DMEAHam 8:00 AM to 4:30 PM. Phone 471-8040 Fax 4718043 - . Lo e s

o &< Your DMEA- membershtp card is Iocated on the back cover of vour pocketmsrze ISEA calendar The calendar is m'.,

; Vyour ISEA membership packet. You will need your card 1o get, the a’xscaunts ava:lable 0] members (The dfscount booklet zs‘
also in the ISEA membersth packet I AR : - : -




