Teachers -

s _-_.Secretarles :

| -'V_o!-u:me" 2{) .'N-._u-r_ilber. 3 _' .

"'.Ndv'em'_!_jer' 19-95_'__ R

An Opportumty

\II Lhru. bdrwunm @ u,ams \\ll

L follows

: 3Teachers. Salarv Insurance Supplememal Pay B

"._"_-.-Phase IH Hours Servlce Year Sa{etg, Pi’oc,cdu{‘e(;

_ __-'Secretarles._ Salary lnsurauce Transfers Hours
_'__:;_SafetyProcedures and the Gnmanocf’rooedure BT

"'."Introducmg the I)MEA Bargammg Teams-' R

.T-Assocmtes

. Carolyn Nat,el Sharon Perluns Jau Rouse P

$ Not Unrelated'

L Separa[e repor[s to the Sehool Board mi .
o October revealed that the dxstm,t aoam tumed a proﬁz'
“in 1994-95 and that average elemenlary class s1zes FRRE

. mcreased ior tl1e ﬁrst ume A1’ ‘;everal vears

: 'fhe uems slrould be 1ev1e“ed maether '
- First, the districts fund balance increased 2.4 million . ;.
1o anew level (June 30, 1993) of 14.6 million.. A -
_ healthy fund balance is 2 good thing foria variety of
reasons.  But it also’ makes it drfﬁcult to swallow = =
adniinistrative claims that ihcre is no money for' -

' ; program Improvemea[s

- Sl Here 18 whal the School Board heard about_ i
o the 1995 elementary class sizes in K-S, 1n 1990.91

© ritswas 25. Then it moved in the right directiomas

" follows:. £991- 92 244, 1992-93 23.9,'1993-9423.1, . -

1994-95 23.1,.1995- 96 23.5) Thei increase, though

slight, i not due to a lack of financiat TESOUTSes as’

ev;deueed by a substanua! l'und balance

: lold an opeﬁ -
e '__Iorum lollowmu thie l*aeuln E\Lpn_sunauve meeting -
- on November 9{11 at- 5 15 pi w the Norlh Ihigh, o

" Cafétena Come and presem vous 1éas and concerns
: -".’dlree[l) OF seud ‘them with. your: laeulu”" :

: _-Represeutatve lhe} want (o hear from you.. Atems -
' open for barwamm«v for the 96 97 contract arc as

Russ Frsher Clms Crajmnell Paul-' AT

" Mann, Kns- Mesu.ek Garrett Nyman; Jean Phillips; *
.. " Hance’ fhrockmorton Patly Trump Barb WlOO'lIlS ;o S
'.-'Pamwmendat BRE AT e o

: Rhonda Anderson B11l1e Baumzm _j
o 3:_jZL.ors Blum Helen Rm(mcnberﬂ \/lanjean Sears PR

Dee Chambers Holly hnause ’ 48

TIME

”l\ovcmher ulll be a er:tieal 1110:11!1 for A

i i)lsmd p:oposdl on' released | time for oollaboml;on_ S
U and. bell time chanpes: A feport is due at” semesler-
~ tmie for consideration by the Sclxool Boaid. - B

-AlL buildings w ¢ri- Lo seek reactron from-

S[dj{ ly{ IJ\ S mld SB(’ S duﬂn" O(.iohcr Dld you G‘(_,[_ R o
xouroppoﬂum[v’ B

—“Listiyéar’s proposaj w luch the Sehool_ §

o _ :.'_"Board postpoued by avote la:at May, w;li be rewrittén - :
3 anNovendber and Deeember " The same: 155ues that .
P caused coueem last sprmv wxll provrde obstaeles_ =

e 'Assoclates Salar} lnsuranoeandSafetyProcedures o "_if’am tms year.. 'lhese mdUde LR

s 'Vl_lat_ wﬂl be the 1mpact on secondary
e hooi schedules on: Lhe alternate B
o Weduesday altemoons‘? EE

o "How will the released fime for collaboratlon":-_ S
i 'bC ust and who wﬂl decrde" RS e -

; -'Wlll it be necessary to add 10 mmules to
B the Mrcldle Sehool ms[rucuonai day" B

: °Wlll the3 tlered elementary stamng tunes :

4 f[thandesrra"ble (8 am. )" s

_"erl elememary bmldmos w1th cmrenl

SR eel\h early dismissal be allowed fo;
'-contmueou that schedule’? .

i .. -"-‘_oHO‘V wrll Central Campus proorams be
o proioetod"

TR ...The DMYA posmon remains the same as it e
Cwas last spring. Earl} dxsmlssal 10 alfow time for._; A
.ioollaborauon and other school. 1mprovement activities .~
Cods desirzble but one ‘plan does not fit all’ drs[nct A
- levels: ~Fortunately, this schedule allows ume for. .
' reacuon and problem-solving. Remaid alert.to the . -
- issues because something wrll ‘be put togelher
' ,._.bew.een now aud the end of Ihe semester o

. N@V@ﬁmf@er @‘mﬁemdlalr R
‘1. “ExecutiveBoard 4pm. DMEA |

16 4Govemmeu£alAifalrs L dpam DMEA N .
}9.  Faculty Rep Assembly - 4 pm. North | .-
147 Dept. of Associates 4 p.m.. DMEA -

16 ExccutiveBoad . 4pm. DMEA .|
-+ |20 IPD Committee - . . 4pm DMEA
Hq27 Human Relanons C 4 oam. DMEA

equire some students. to go to school earher SR




THINGS
(You May Want To Know)

e Some 0{ you arc u)muupiatuw Lcll’h relucmuu
IRS rumlduuus w1li not pénnit you toinvestyour

Ldlh’ relirémdit h()um ' the TSA plan tl}muuh the

district, Talk (o )Uur d%ut 0 d:su.isﬁ farther: ISEA :
. {egal C ouusel ATTEES had ihat'is 1!1(, (,orreu"-
e imerpreml_mu 0( lhe IRS ruvu!auous o

_’ - {11(, dw(,npmm ()l Lhc: m,w Bluc. me’Bluc ‘uiucld_-'-: L
"+ Alliance Setect health plan is available. Call Darlem.
Sl _'Chnsuzms.en at 2477771 to order a eopy ' -

e If you a;(, 011 Slep IO of 111e Ieaeher Salar‘f .

S Sehedule movemeut fo s{ep 11; rcqmres "6 semester -
- hours of approved Course work in the Tast five- years. -

S A heek your stams throuah Human Rcsources e

: ': it Remember tha{ We celebrate Amencan Eciueauon-
. Week November 12-18: ‘As part of that celebration; -
CNOVEMBER 15 is deswnated Education -+ .

..--"Suppcrt Personnel Day. It is.a good day to

: _remmd secretaries, associates and others how: much‘ :
YO appreuate theu" efforts to bnna quahty educauon -

m all sludents e

N °TheDMEA ofﬁcesuli
7 wants to'feceive teports
Cof violence at schools.
HOTLINE # 277-6271

) _._.funds and [PERS: The session s not far awa}

7;'Goon NEws ABOUT MEnBERSHIP

DM]:A membershlp is up wﬂ&derabky :

. i*uui fluures won't be available until Later but it now

“appears we will have onr highest total in some time:

- 'We should break 2000 for the first ime since. the

" declining enroiimem and lmdmg crisisin the early to'
‘mid 80’s. “Welcome to all new members and -
_congra{ulallons to the enthusmstic recnuters

, Numbers makea d.lf fercnee

R G I L()me and have ceffee wuh Poik._" o
- -County Lemslaiers November Lith-at Denny S

oom Fleiir between 9 - .11 a.m:" Wé need. o

" begin dialogue with Leoaslators about "lechnoloo} :

HGGBHUHTIGN

1 L i

W(_ et Lalls il DMLA oflu.c aboilt &

i -xwuie mm,ly 0[ usuus Since. the schiool year started, 7

wo dmvrdvalmﬂ isstics have beeu uled 1nost Ofien by

e callers. ()uc 15 the 1ate- mnmnﬂ buses dml tile olher is:
cothe subsul_uu, 511011‘1% Ll e

R 111c, dmmu dous uo{ have enouoh subsulu{e o

" teachers and associates. They say they canmot be
. hired in the numbcm reqmred Hus is diffc.rent from' T
' .-:.--severdl years-ago. : . i

The dismct needs 10 f:nd a oompeunve

“advantage in atiracting subs. Subs néed to be treated . -
: -'wnh dlcmty and mven appropnate support R

o Addnmnaih employees who are forced to . L
¢ cover-classes or have added stidents in classes shoutd
i bel oompensczted for overload. We: w1ll abam taLe Lhal' '
' posmon 0 the baraalmno table S TR

_ Dl\/ﬁEA ‘Ndﬂ[s 10 help solve the sub problem-_';_ _ L
o but 1et s not forget that the {hsmct is’ respons;ble for ST
' prov1dm<v adequatepersoxmel s :

_ Fmalh if vou: knou anyone that mlohl e
i make a good sub, ‘tell them to contact Human B
"Resources They need both teachets and assocxates o

'Tr_AAAAAAAAAAAAAAAAAAAAAAAA

PHASE III ALLOCATIONS

Laeh bmldmﬂ has uow recelved 1ts 1993 96--

- ___Schoo[ Impmvemeul Allocation from the Phase i = '
_program.’ Check mth your prmc1pal for your_ o
__-buﬂdmu total ey

Recall that’ Iht, Ma,ster Agreement specnf ies

" dliat the use of these Phase 11t dollars be determined
collaborauvely by the staff and that a quarterly report

- on how the funds are bemo used is to be gwen 10 the :
staff ST

_ g "'-Lasl year 111e DMEA et wuh DIS{I'{CEI o
Adm.lIlIS[l'atOES 16 seek: soiuuous and we continue to .
. meet, Recall we agreed 104 Himit on professmual A
o leave days to contro] those absences It heiped but B
'{hd not iemlly solve the problem A N



