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P IMPROVING THE DES MOINES TEACHER RETIREMENT SYSTEM o
A A o ByPresrdentMann S S
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o Hrstorle ehanoes to the rules of the DMTRS were recommended for school board approval by oir Advrsory Commrttee at
the April meeting! For'the past tWo years nnder the leadersh1p of Dave Wllk;nson the DMTRS Advisory: Commrttee (and our
own Ad Hoc. DMEA Reétirererit: Committee) have been. studymg ways w 1mproye our, local reticement system. in, order to. be

CO!TIpB{Itl\)e withy the; ew anid: 1mpr0ved EPERS system Now 51gmf carit changes are, on- the way whrch will hopefully make
s pur retsrerhent system attractlve\agam' A S o < { '
Ty . { ) T R b
The proposed chanoes are . ,,? o Ty e \4 o
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Change the tnne that “vestmg of your contr1but10ns aind those of the emplover occur from 45 years of age and ten years of ‘
servrceﬂto four - years of service’ (s‘arne as IPERS) ¢ Thig wrll apply, to all members of the systern rmmedrately upon adoptlon

( and\ mieans, that if employees quit the distriet after four years of servree they will not lose the" employer coptnbuhons if; they
eleet to leave therr money in the Syster, untrl they Tetire] Thrs makes the system moré attractlve to neww hlres EA Ty '
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i 2. The system w1ll move 10 \umsex ,tables for comnutme beneﬁts on monev contrrbuted to thevsystem AFTER t.he change is (

i g’ approved For previous’ contrlbutrons the old rates remam “This chancre whtch reduces béneﬁts shghtly, 1s necessary m o
| ); , order o keep thé system on a sound ﬁnanelal ba?srs TR e o o ( Sy P ‘/-J !
' < ‘ L :

The system wrll now ,nrovrde adeath’ benef' 15 for\a snouse of an :h:twe member who dres(pnor th retrrement\ Thrs meroves
o the, currentj rules which require ﬁust ast in IPERS) that a spouse of an/actwe member who di¢s’loses the entire o “district

mateh™ -’thb employer. contrlbunons and mterest Now, the spouse, of the DMTRS fmembers @ould géta deathr benefit
~ equal'to and makes our systern ETTEB uvthls regard than IPERS, where the spouse strll loses the; employer contrrbutronsﬁ.
i /and interest. ' ‘ coaln ; du-
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. 4. The system witl provrde a new retrrement beneﬁt pav out ontlon in wh1ch an employee mayf reeehve all beneﬁts over a
- fwe year perlod Whllethts may ‘not be attractwe to many, some employees ‘\for health or“other reasons may des1re thrs
. Sk
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) L I addmon th1s year the distnct began placmg all new hires:that did not select a retlrement system mto DM RS rather .
' than into. IPERS a5 it had in the: past New lnres Jolmng the DMTRS rose tfrom only ten the prevrous year to 30 thls year T

‘ i “"New hires wrll only\Join*thefDMTRS 1f we can fassure them’ that DM’RRS beneﬁts are\comparable ar better thar” IPERS

i

"+ This district.must demohstrate conehrswely that they will provide outstanding: benefits 1o thelr loyal employees ‘who elected o
go with the d1str1ct plan. To achiéve’ thrs atditioral 1mprovements to the DMTRS will be needed and/ we dre pot dOne yet: We

o are still awa:tmCr actuary mformatlon on the followfmg addrtronal chan gy { A SR
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‘ l-.‘) ‘Allow substrtuies to join the DMTRS. Prevrously, they have had to Jom [PERS and have tended to contmue m IPERS
o ‘when they otareoular teachmgcontract / . 3 o BN . 2
[T e ‘ ‘ % ¢ -

. The DMTRS Advrsory Comniitteé wrll meet on May 15, at 3 p mt, m the boardroom at Central Campus to consrder these
5 changes Meetmgs are ¢ open | fo members’ t PR T : . " !
The next step is to eonvrnce the Board‘ofrEd}ucatron that srgmﬁcant changes are vrtal 10 reburldmg the attractrveness of our .
. system. The Board will probably act on<these -changes over the summer, when - many of you are drstracted or out of town.
That’s why you' pay your: DMEA dues. Rest, assured that DMEA leaderstwril monitor school board actlons closely and will -
Work. for neeted changes for our mernbers' & : ; : : :
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DMEA SUMMER OFFICE HOURS
S 830 AM.TO 4:00 PM.

Beginning June 8



What Have ‘We Done For You Lately"
. By President Mann

'/ Each year your DMEA. leaders “work very harg o
address the hundreds. of concerns that are brought 10 us by
_vou our, members For instance, this year we have-beer,
" very visible' in the press and have also- worked behmd the
scenes,; “meeting  withs ‘members  of the. school - -board, -
admrmstraﬂon and members ofthe publtc in early mormng
bt eakfast méetings and many commtttee meettngs in ciomg
< 50, we: of ~
. *" stopped the adoption of the DSM:- schaol dtstr:ct budget
R { unprecedented” Wwas the way the DSM Reglster
-.destribed it}, I :
“vedrked successfully to ﬁnd ways to amend the district
budoet to save the jobs of 21 Smoother Sailing
elementary counselors wrthout increasing class sizes or
calsihg other staff cuts for those working dlrectly with
stuldents ST ; ‘3
L reeetved an $18 250 Member Beneﬁts grant (rom/NEA
. © fornew proara:ns ‘
: - elected pur twio- reeomrnended candtdates to the DSM*
_school board;” = . 7 ’-,J N

i,

"¢ won crrtevances/ P e WY
+ :»estabhshed a’ untﬁed bapgammg team for ot three

; ,bargatnlno uriits that won 4.6% taises fof Certtﬁcated

 tembers, -4.1%’ raises " for associates, 4.1% for

- secretanes wrth only 3.7% new money avarlable 10 our;

' dtstrlct\ gL -~ -

System Advtsory Commrttee o make historic ™
:mprovements in the DMTRS (see other artrcle n thts
rranernented ‘& very suceessful ‘Read Across Ametica
campaiorrmvolvrno aver 50 eelebrity readers n 7 sités
. . -aroind thegity, - ~ Yook Dy
"+ Ssuccessfully bargained health insurance payments for
) early retiress aoatn T
¢  significantly increased our DMEA rnernbershtp desp;te
' fewer posrt‘ions in the diSlIlCt dtre to budget cutbacks
; ~and, early retrrement ] S i

¢ conducted asuccessﬁ.tl DMEA Eall Workshop, - )

& ‘funded 21 deleoates fo the ISEA Delegate Asse bly, 13°
. deleﬂates to the NEA'RA in Atlanta, and [4 parttc;lpants
in.the ISEA Leadershtp Development Workshop in
) Storm Lake,
-~ -+ and handled hundreds of employment questtons and

concemns of our members!
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CONGRATULATIONS

Den,ms Peterson volunteer at Lonﬂfellow has been .
| selected as DMEA Voluriteer of the Year. Alicia Claypodl,
Director of Interfaith "Alliance and Bill, ‘Pdterson, owner, of
Copy Systems- fnic. were selected as ‘Friends of Educa’non
David Wilkinson will receive the Ruth Foster Award. These
folks will be honored al the Recognition Dinner, May 28th.

Treasurer on the DMEA Executive Board,

worked throuﬂh the. Des Momesr Teacher Retrrernent -

TEMRO), . .~ . Cp e

Sarah Fletoh.er, -Granger Elelnentary, has be’;e'n elected 1.
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Atten’.dance P'ol;cy
. Dres Mornes admrmstrators are aaarn lOOklI’lU at polrcv .
" revisions and new policies in order to impact attendancé and /-
ﬁohttna We ha\_xe anothe: su(mestton for a poltcy bit that
wrll come later " - ;
- First a'“d'i'strict coimmittee  is cr'oing fg: recommend thiat
* thé -attendance. polzcy return to the ‘strict”) rilles in _effect
durmg 1696- 97... Remember the backﬂround’ Several .

‘ butldtngs ptloted i tough atténdance pOlle p(tor to 96-97

with; consrderablefsuccess Absenteersrn was$ down which of -
* course was the-peint., The same result wag observed when if
-was made district pollcy for 96 97.. . ”",
The schioof/ board changed {read; weakened) the policy
for 97-98. because of parent pressure. Never mmd that it was,
workmg and supported by,admmtstrators and teachers v

s

Now the comtmttce is recommendmg achanoe n'paticy
“again, and returning to the! tough one As. usual/wtth the
schcol board, they will deal with it durmg\ the stiwimer, when
our members ark scattered G\Et yo/ur ltcks in early L

5 M _

The same dlstnjc\t\ commrttee wrll propose a ‘\Zero
Tolerance for ﬁghtm\a” policy, \also1 ltkely 1o come to the
- Board tl‘ns summer. It thl 1mpose \procrresswe drscrplme ot
students whio fight" ony school premises /or at school related

events. -That tevents part”is- 1ntended to cover athletac
" gvents. R T ' .
e %erotolerance for?weapons \‘*‘32" B )
¢ Zero. tolexance for fightmg Pl f

Zero tolerance fon unwarranted absenteelsm s
\ s
s Have yoil nottced that pohc:es work best when

]

enforced‘? ek A

-
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5 "v I~ * Safety
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- Now for t esproposed pohcy that DMEA would like to
’»‘suggest or” now, we, »w1ll ‘call .if Zere tolerance for

obnoxaous behavtor on the part of parents .

"y L )

" The tltle is too long but we w1l‘l start there‘ {

The DMEA phones rtngApenbdrcally o report unusual
and gven crtrntnal behavibr in the schools. Parents sit in
classroorns all day and every day and stieceed many times in
disrupting the teacher and the. class. Verbal dssailts on
teachiers . and admtr\nstrat/ors are common and physicai
assaults are growing in frequency ThlS is. a safety;i issue.

ey Ltttle is done Parental tnvolvement and acdcess to our
publ;g schools. }Sh, overrated when abusrve behavror s
engaged in and tolerated. Some parénts havénot earned the
right to be in the building. We cannot discipline them but
- the district can limit thetr access unt;l they learn to behave
,.properly . ’

No ,oiher pubhc building uould tolerate this kind of *
bebavzor Why schools? : :
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