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NEW I_lT\TIONISM

By Presrdent Paul Marm

?,

“Tired of pohtrcsrf Tited of NEA workrng on behalf

'; of member ‘seff: interest” issues such-as-higher teachier
. salaries; shorter’ workrng hours, and better, workrng .

'coradrtrons for members? “Want “the association fo -
~ spend morezof ybur dues and staff time o currrculur,n
' evaluatron  staff development _and -

© as a staunch defender 1of ‘members’ human civil and :

o employment rrgh‘ts‘? “Want" the NEA (or the ISEA or

'

<

. the DMEA) 1o demand t;hat mcompetent teachers be-
removed from/the \classroom‘? Watit, the NEA 10 assist
local assoc1atrons i settrng ap, mentoring. systems for
“néw hrres establtshlng tougher. teacher tratnmg and.
hcensure provisions, and helping get rid of ineffective™
teachers through PEer review evaluatlon“? Warif ‘to *
soend your assoc1atron dues h1r1ng lawyers to Work
~both sides “of cgrrevance arbltratrons/court ‘cases one
defendrng ‘a’member: who feels \unfal Ty,
, one defendrng the peer Teviewer™ (member) who'
gave the negattve evaluatron’? Want’ \your NEA"to

develop aft image- ~that i less defensrve an/d ‘more ;- ’ PTOfﬁSSlOﬂ )

accomrnodatrng 10 our, crrtrcs‘? S

Delegates to the NEA Re‘presentahve Assernbly“
tl:ns summer wrestled with those  questions ‘as they
dealt with NEA Presrdent Chase’s initiative. -for
\srgmﬁcant ehanges in the way- NEA does business.
The changes, described as “New Unionism” called for'

s to become: atrue “Profession’ by dorng many’ but ~
¢ .not all of the thrngs listed above.”

“As a_ delegate, I
© spoke against the peer, review process and- moveid to

amend péer review out’ ‘of ‘the motion,” 50 we ‘could

support. the rest of the chariges déscribed in “New
Unionism”. My efforts failed, an‘d “New Unionisni”
passed onaclose vote. - 0w

“For the past two years, NEA. leadefs haye srgnaled
1o state and local-teaders that they beheved we could
no fonger accomphsh our traditional goals using
traditional tactics. In order to appease our eritics (and,
some would argue, becduse our critics were right), we
have changed our NEA Strategic Plan to focus on
‘meetirig the social ard educational needs of children
‘and ot members. Most of-us believe this change
-helps us stay focused an our’ uitimate goals and i is very
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beneﬁcral to - NEA ~in the pub ic relattons and

legrslatwe arenas. ~We have macle other changes as

Well ’ o T g R
T the ] pa,st two years we have changed our long—

standmg -opposition o, f“hrgh stakes™ standardized
teshng We have' retreated somewhat. on our staunchi .
defense of mmorrty rrghts as srgnaled by our retreat -
- on celebratrng the accomphshrnents of ethnrc mi]:lOIIty‘

WC are

Amerrcans and ‘gay and lesbian Amerlcans

“ moving closer 10 merger with: the APTwahtch tias._
> advocated stronger educatronal reforms than NEA. -
‘We - have: changed our - opposrtron 0 - members‘_
*evaludting members (peer review): Proponents of peer’ -
, Tevigh: argued that the 1 3% of our membershrp that.. '
. f’ are “bad” téachers are a serlous problem that ‘must'be

7 handfed by other NEA rnembers S

ln the past NEA wotild have arguéd that evaluatron h :
((Indeed in -

‘wag’ an. adm,rmstratwe responsrbrhty
low.a admmrstrators are requrred by law, 10 take many
) class hours fin'the area. of evaltiation to be quahﬁed to

~evaluate “staff)), Now -NEA is saying ‘we miist be:
\1nvolved(m evaluatron if we ‘are to become a true'

PRI S

‘What wé did NOT salk about >at_ the RA was- s

“ srgnlﬁcant as what we DID\talk about Not onee ‘was -

_improving salanes mentroned as a concern Collectrve

bargaining ¥ Was ‘not, drscussed neatly as much as'in the ¢
past. /Therefore I do NOT belreve that.the changes ~

proposed are, mere wmdow dressmg Those of you
Lwho applaud these chariges ‘as long oveidue should be

elated and- should be nrging non-member fnends who

“NEA protects bad .

‘ teachers to .get: out: theif checkbooks Those 6f you -
who are drsmayed should not be surprrsed by future”

" have never jomed hecatise

assocratron 1nvolvement in evaluatior'i 1s5ues.
This is notjust idle talk. Dr. Wegenke has s1gnaled

that he is-interested in looking atnew ways to evaluate
- staff and hopes the NEA. members in Des Mornes

schools will .cooperate: in developrng a new system
Desprte my concerns with peer, réview, 1 intend o
- cooperate in the apporn‘rment of DMEA members to
- District Committees to study and recommend changes
in the current evaluation Process. This may become a
hargaining issue. If you would like to be. part of this
effort, contact me soon.
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Membershrp n- the DMEA is up agam

Lt

It has

* been steadrly mereasmg over the. past several

years. ~ This year’s total is current[y 2070 an
increase of about '60. Congratuldtions go-td our
Faculty Representatrves and other’ Ieaders for an -
excellent recruiting, effoft. Anda special weleome .

-7 to qur new ‘members; Pofential mepribers can stil]
. signup, The DMEA, wrll blit monthly or quarteri
~ forthose wantrng to joir the effort.

Need an attorney‘7 Your membershrp wrll get you

" one if the ‘matter is, employment related If not
" jemplqyment related,;we have’ another servree for
- oue mernbers

It’s eallei the Attorney Referral
Proéram and members recerve 2. thrrty minute -

. Sessions free arrd then a 30% dlscount on the work .

rf you decide fo use the attornéy You can use the .
A
attorney«s services for( Wills" and* estates freal

| ‘estate, iomes‘ne relat1ons/ consimer’ p otectlon or~
- traffic vrolatrons Catl DMEA t) get names of

o tocai attomeys whor are part of the program s
‘;tLMany of you fitled out a, survey . showing your, -

; referenoes for the 1998 99 schoo[ calenidar. ,Full

c 7'resul’ts arg a‘varlable“r at the’ ofﬁce Results \show
' the, followmg\ DMEA imembers’ prefer o start_
+eatly, (August 24 or August 2?) anid prefer 2 ful] .
: Weeks at the wmter break The, DMEA serves / {

01’}15(\ an ad\rtsory ;eapacrty We wrlt be gwmg
the admrm,stratron Some “adyrce”’ } vy

I

ﬁfhere s st1H time to regrster ito attend our DN,[EA

»Workshog on @etober 27 starting at 4; 0g pim. at
; ythe\Botamcal\ Center
. inchide the Pomerantz report mermber rrghts

‘Dinper tis’ on us. ;,Topres

health 1nsuranee and the Learmng Organrzatlon t
Call DMEAto reserVe aplace at the: table,

How is Iowa- dorng in it§ drrve to make,\our ,

average teachers salary equal ‘to -the "national
average?.; NOT WELL! The most. recent ﬁgures
are, for 1995-96. Towa’s: aVerage i5 $5; 317 below
the national average. We are in better shape n
Here' our average 1s 32, 767 below
the national average. - i AN

N : A new' vrdeo titled: “Collaboratrng for Kids™ '\}mr

_be shown on the Towa Cable Network Tuesday,

" Octobef 28, Thursday, October 30 and - Tuesday,
November 4 at 7 p.m. It feaftires 6 programs for
at risk, stitdents including the SUCCESS program
here 1 m Des Momes R
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K Due to the Content and harsh language of the

- drstrlets Intemet Aceess renewal form, several
that’ they\ would be disconnected from the net'this -
‘week. After President Mann explained their
.,,concerns at the Technology Coordrnatrng Cotrnerlf

Coo T ast wéek, Greg Davis, Director of Technology,

V announeed that they would fook, af revising. the
form. and wou[d not drsconneet staff in the
f_meantrme A
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: What a week” Two long time members “recervedr
\' recognrtron as outstandmg teachers early this’ month
. Sharon Frsher, screnee t’eac,her for 29 years
! received a-Mitken Farnrly Foundation ‘award for | years
; of exemplary work in the’ elassroorn Sharon s
currently af North Hrgh Sehool Thrs award - for
teaching is unusual in‘that i it 1ne1udes a cash grant e
«, Butit did pot end there. We then learned tHat East
H’rgh Drarna teabher Raith' Ann Gaines” was nared
Teacher of the. Year by the owa Department of
 This - award comes with (4, one-year
sabbatrcal so Ruth Ann ean spend 'the \year serv1ng as
ambassador for educatron around the State, ™
Both make all of us groud But we end. ‘with this
iar(r\rent - There snnply are not enough awards to, go
around to all the great teaehers i thrs systemt ,
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N @VEMBER CALENDAR
Y . GA Commities - " 405 pm. DMEA-
6 ExecutiveBoard . 4:00pm DMEA
L 11 Dept. of Assoerates/ 4:00 pm. DMEA

AR’ sand Ex. Board o
13 F aoulty Representatives 4:00 p. rn( NORTH
20 ., Executive Board 4:00 p.m. DMEA'
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: rnernbers have refusod to sigrt it, despite - warnings o



